given a questionnaire that was tailored to their team (i.e., listing the names of all the team 171 members whose leadership was to be assessed), and took about 30 minutes to complete.
172
Coaching staff and players who did not respond received a reminder two weeks later and a 173 second reminder after four weeks. Data collection took place over a six-week period between
174
December 2015 and January 2016. As a reward for participating in this study, we provided the 175 coaching staff of the three teams with a feedback report at the end of the study that included 176 the results from the leadership analyses. APA ethical standards were followed in the conduct 177 of the study and full confidentiality was guaranteed. The study was approved by the ethics 178 committee of the academic institution of the first author. leader is confident (rather than unconfident), this confidence spreads throughout the team so 318 that other team members are not only more confident themselves but also perform better 9, 10 .
319
Yet speaking more particularly to the importance of shared leadership, it would appear 320 that establishing a structure in which different leadership teams take responsibility for 
325
In this regard, the present study is the first to assess the leadership structure on four we opted to study leadership teams, by focusing on the three best leaders in each role. As 336 such, our work adopts a hybrid approach, combining the strengths of both shared leadership
337
(e.g., shared responsibility), and vertical leadership (e.g., consistent communication).
338
Despite these strengths, the study is not without limitations. First, the power of our 339 analysis at the team level is limited as a result of the fact that we only studied three teams. 
Leadership role Definition
Task leader A task leader is in charge on the field; this person helps his team to focus on the team goals and helps in tactical decision making. Furthermore, the task leader gives his teammates tactical advice during the game and gives them guidance if necessary.
Motivational leader
The motivational leader is the biggest motivator on the field; this person encourages teammates to go to any extreme; this leader also puts fresh heart into players who are discouraged. In short, this leader steers all the emotions on the field in the right direction in order to maximize team performance.
Social leader
The social leader has a leading role off the field; this person promotes good relations within the team and cares about having a good team atmosphere, for example, in the dressing room, on the bus, or during social activity. Furthermore, this leader helps with conflicts between teammates off the field. They are a good listener and are trusted by their teammates.
External leader
The external leader is the link between his team and the people outside the team; this leader is the representative of the team when dealing with the club management. If communication is needed with media or sponsors, this person will take the lead. This leader will also communicate the views of the club management to the team, for example, regarding sponsoring, club events, and contracts. 
